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ADDENDUM TO THE
AGREEMENT BETWEEN THE
WARREN CONSOLIDATED SCHOOLS 
BOARD OF EDUCATION 
and
WARREN EDUCATION ASSOCIATION 
1978 - 1980
This is an addendum to the Collective Bargaining Agreement between the Warren 
Education Association and the Warren Consolidated Schools, 1978-80. Any 
provisions of that Agreement not altered in this addendum shall remain as is 
and in force until the expiration date of this addendum.
A
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PREAMBLE
This Agreement entered into this 18th day of March 1980, is by and between 
the Board of Education of the Warren Consolidated Schools, Warren, Michigan, 
hereinafter referred to as the "Board" and the Warren Education Association, 
hereinafter called the "Association" affiliated with the Michigan Education 
Association and the National Education Association.
ARTICLE X METHOD OF ASSIGNMENT AND TRANSFER
Section C Transfer
3. Postings:
a. Transfer to openings posted prior to the end of the school year.
All openings for the succeeding school year shall be posted, 
except for those openings which occur after the next to the 
last Friday in May. No transfer request for a specific opening 
will be considered until after such opening has been posted for 
a period of nine (9) school days. To be considered, a transfer 
must refer to a specific opening.
1. The school administration shall on the next to the last 
Friday in May post currently known openings by job opening 
and location that will be available in the following school 
year. Such postings shall also be mailed to all teachers 
on leave. Teachers actively employed as well as teachers 
anticipating return from leave in September who desire con­
sideration for any of the posted openings shall have to sub­
mit a transfer request by the second Friday following the 
posting, 
i
5. If, prior to the next to the last Friday in May, two (2) 
teachers in separate buildings wish to exchange responsibilities 
for the following September, they may do so upon submitting 
specified transfer request forms and receiving approval of the 
administration; in that case, they shall not have access to the 
other transfer provisions of Section C.
b. Transfer to openings after the end of the school year.
1. Teachers may request transfer for unspecified openings on 
the forms supplied by the school administration up to and 
including the last teacher working day of the school calendar.
Any bidder making such request must accept the transfer pursuant 
to the provisions below.
2. A meeting of all teachers who were not placed pursuant to the 
procedures in 3., a., above will be held on the last Friday in 
June. Bids will then be taken in seniority order for the known 
vacancies existing as of the day of the meeting.
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ARTICLE X METHOD OF ASSIGNMENT AND TRANSFER - continued
Section C Transfer - continued
3. Postings b., (2) - continued
Teachers must be present at the meeting to be eligible for the 
exercise of their bidding opportunity.
Teachers who are not placed following the meeting, and administra­
tors who are assigned to the bargaining unit, shall be placed in 
vacancies, if any, at the discretion of the Board.
3. b., (3) deleted
ARTICLE XIII CLASS SIZE 
Section 1
A minimum District-wide allocation ratio for teaching personnel of 44 teachers 
per thousand students shall be in effect during the life of this Agreement.
Section 2
The following group ratios shall be in effect:
Elementary Classroom Teachers - 33 teachers per thousand students 
Secondary Classroom Teachers - 39.25 teachers per thousand students 
Elementary Special Services - 2.0 teachers per thousand students 
Secondary Counselors - 2.5 counselors per thousand students 
Special Education Personnel - 2.3 per thousand students 
Librarians - 2 per High School and 1 per Junior High School
Section 3 Class Sizes and Averages
The following class sizes and averages shall be maintained by the District:
Average District
Elementary Grades Rapge Class ;
Kindergarten 23-30 27
Reading Readiness 12- 18 18
Grade 1 25-30 28
Grade 2 26-30 29
Grade 3 27-32 30
Grade 4 27-32 31
Grade 5 29-34 32
Grade 6 29-34 32
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ARTICLE XIII CLASS SIZE - continued
Section 3 Class Sizes and Averages - continued
Average District
Secondary Grades Ran.pfi Class Size
Grades 7-8 (except for
Band, P.E., & Music) 27-39 35
Remedial 17-29 25
Grades 9-12 
General 27-39 35
Remedial (punt, applied 
• algebra, applied trigono­
metry, or applied math) 17-30 26
Lab Science 25-38 35
Business 27-38 • 35
Typing 29-39 36
Industrial Arts 24-38 34
Drafting 28-38 34
P.E. Health-Pool 38-55 45
Voc. Ed. 22-35 32
Homemaking 25-37 32
Art 25-37 32
Nurses Aide 15-30 27
Commercial Foods 17-35 26
Counselors 360-400 385
Section 6
At both the elementary and secondary levels each Special Education student
assigned to a regular class shall be counted as one (1) for enrollment purpose;
ARTICLE XIV COMPENSATION 
Section C Insurance
b. Dental Insurance - 80-80-80 Plan
Maximum annual benefit of $1,000 applies to each teacher and 
their enrolled dependents. Orthodontic lifetime maximum of 
$800. Orthodontics to age 19 for dependents with no age limit 
for the teacher. All other provisions shall remain the same.
ARTICLE XXII LAYOFF AND RECALL PROCEDURES
Section A Definitions
Layoff means removal from the payroll with no employment rights other than 
retention of seniority status, extra-duty status, and recall rights as provided 
below. Such rights shall extend four (4) years from the effective date of layoff.
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SCHEDULE A
13. The 1980-81 salary schedule shall be determined by increasing the 1979-80 
BA base ($12,543) by 3.37. bringing the new BA base to $12,957. This 
calculation shall determine Temporary Salary Schedule A (#14 below) which 
will be utilized to determine bi-weekly pays throughout the 1980-81 school 
year.
a. Each teacher shall receive a cost of living adjustment (COLA) 
as a deferred salary increase based on the percentage rise in 
the Revised Consumer's Price Index (CPI) (all items) for the 
Urban Wage Earners and Clerical Workers for the Detroit Metro­
politan Area published by the Bureau of Labor Statistics, U.S. 
Department of Labor (1967-100) and hereafter referred to as CPI.
The amount of the deferred salary increases shall be the dollar 
equivalent of the percentage increase— rounded to the nearest 
one-tenth of one percent-- of the CPI, multiplied by each teacher's 
Schedule A, Section 14 1980-81 temporary salary. The percentage 
amount of the COLA shall be a minimum of 57 and a maximum of 77
of the teacher's temporary salary as identified in Schedule A, 
section 14 rounded to the nearest dollar and paid to each teacher 
no later than July 15, 1981. Such payment shall be paid by a 
check separate from the teacher's regular paycheck.
b. AS IS
Ending CPI May 30, 1981 less starting CPI June 1, 1980 divided 
by starting CPI June 1, 1980.
c. Not later than fifteen (15) days after publication of the ending 
CPI June 30, 1981, the 1980-81 BA Base shall be adjusted to 
reflect the true percentage increase in the CPI, but the BA Base 
as adjusted shall in no event be greater than $13,864.
14. Temporary Schedule A Effective September, 1980 through June, 1981
Experience Bachelors
Bachelors 
+ 20 s.h.* Masters
Masters 
+15 s.h.**
Masters ** 
+30 s.h.***
0 $12957 $13475 $13864 $14382 $14641
1 13475 13994 14382 14901 15160
2 14253 14771 15289 15808 16067
3 15160 15678 16196 16715 16974
4 16067 16585 17233 17751 18010
5 16974 17622 18917 19565 19824
6 18010 18658 20083 20731 20990
7 19047 19824 21249 22027 22286
8 20213 20990 22545 23323 23582
9 21379 22286 23841 24748 25007
10 21846 22752 25266 26173 26562
11 25733 26640 27028
*These courses shall be on the graduate level or apply toward permanent certificate
**These courses must be at the graduate level unless approved in advance by the 
Superintendent.
***Includes Specialist, MSW., and double Master degrees.
In no case will the extension of experience factors extend any salary beyond 
the maximum for that schedule (except for Schedule A, 4., and Longevity).
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SCHEDULE B COMPENSATION FOR CO-CURRICULAR ASSIGNMENTS
The Board will grant extra pay to those who are selected by the Superintendent 
of Schools and who agree to perform the following co-curricular assignments 
beyond the routine school day.
The appointment to a position is for one (1) school year only. The Board of 
Education shall not use its right to terminate or renew appointments in an 
arbitrary, capricious or discriminatory manner. Each year a person who desires 
an appointment must make application by May 30th of the year preceding the year 
he desires such an appointment. Positions on these schedules will be filled as 
needed during the school year at the discretion of the Board of Education.
1980-81
1. Athletics
Percentage of 
Schedule A Base
Synchronized Swimming 
Baseball, Head, H.S.
Baseball, Reserve, H.S. 
Basketball, Head, H.S. 
Basketball, Reserve, H.S. 
Basketball, Grade 9 
Basketball, Grades 7 & 8 
Cheerleaders, H.S.
Cheerleaders, Jr. H.
Cross Country 
Drill Team 
Faculty Manager 
Faculty Manager, Ass't.
Football, Head, H.S.
Football, Ass't H.S.
Football, Grade 9 
Football, Grades 7 & 8 
Softball, H.S. (Girls)
Swimming, Head, H.S.
Swimming, Ass't, H.S.
Tennis, H.S.
Track, Head, H.S.
Track, Ass't, H.S.
Track, Head, Jr.H. (Co-ed)
Track, Ass't. Jr.H. (Co-ed) 
Volleyball, H.S. (Girls) 
Volleyball, Grade 9 (Girls) 
Volleyball, Grades 7 & 8 (Girls) 
Wrestling, Head, H.S. (Boys) 
Wrestling, Ass't. H.S. (Boys) 
Intramural, Jr.H.
Volleyball, Reserve, H.S.
3.5677o
8.798 
7.254
11.886
9.464
7.707 
6.602 
7.986 
5.590 
6.602 
3.567
16.026
8.798 
13.310 
10.675
8.905
7.587
8.798 
10.555
8.798 
8.359
10.781
8.585
7.041
5.936
11.000
7.707 
6.602
11.221
9.464 
5.723 
8.800
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SCHEDULE B COMPENSATION FOR CO-CURRICULAR ASSIGNMENTS (continued) 
2. Scholastic
Building Head Driver Training 9.504
Debate 7.600
Debate, Reserve 5.710
Forensics 4.752
Play Director (no more than two) 4.752/play
Radio Director 4.752
Safety Patrol(l-15 rms) 3.807
Safety Patrol (over 15 rms) 4.752
School Paper, H.S. 4.752
Service Squad (1-15 rms) 3.807
Service Squad (over 15 rms) 4.752
Stage Crew Director 7.600
Stage Crew Assistant 4.752
Student Activities, H.S. 8.558
Student Activities, Jr.H. 6.655
Yearbook, H.S. 4.752
Compensation for the above assignments will be calculated by multiplying that 
year's temporary Schedule A bachelor's degree base salary times the applicable 
percent for the assignment.
Any person appointed to a Schedule B assignment for the 1980-81 school year 
shall receive the dollar amount that he received for the 1979-80 school year 
or the dollar amount as computed above, whichever is greater.
Commencing with the third year in an assignment an individual will be paid at 
a rate calculated by multiplying the temporary Schedule A bachelor's degree 
step 2 salary times the applicable percent for the assignment. Assignment is 
defined as the same general activity, e.g., basketball, reserve, varsity, junior 
high and senior high, or student activities, both junior high and senior high. 
The years of experience need not be consecutive
SCHEDULE D
Hourly remuneration for extra duties as assigned:
1980-81
1. Teacher* of Driver Education and 
Substitute Rate
.072%*
2. Curriculum Workshops .068%*
3. Adult and Summer School and 
Classroom Driver Education .072%
4. Music .068%*
a) Band Director, H.S. f)
b) Band Director, Jr.H. g)
c) Chorus Jr.H. h)
d) Central Maintenance i)
e) Elementary Choir
Elementary Instrumental 
Junior High Strings 
Secondary Orchestra 
Vocal Music, H.S.
SCHEDULE D - continued
The hourly rates for the school year will be calculated by multiplying that 
year's temporary Schedule A bachelor's degree salary base by the applicable 
percent stated above.
*The resulting amount shall be rounded to the nearest $.10.
SCHEDULE G SCHOOL CALENDAR 1980-81
TEACHER ORIENTATION 
RR-6 - 1/2 Day - 7-12 FULL DAY 
K-12 - FULL DAY 
THANKSGIVING DAY - NO SCHOOL 
NO SCHOOL
LAST CLASS DAY - CHRISTMAS VACATION
CLASSES RESUME
WINTER BREAK - NO SCHOOL
WINTER BREAK - NO SCHOOL
WINTER BREAK - NO SCHOOL
WINTER BREAK - NO SCHOOL
GOOD FRIDAY - NO SCHOOL
CLASSES RESUME
MEMORIAL DAY - NO SCHOOL
LAST PUPIL DAY - ALL ONE-HALF DAY A.M.
TEACHER RECORD DAY
TOTAL PUPIL CLASS DAYS 
TOTAL TEACHER DAYS
September 2 - Tuesday
September 3 - Wednesday
September 4 - Thursday
November 27 - Thursday
November 28 - Friday
December 19 - Friday
January 5 - Monday
February 20 - Friday
February 23 - Monday
March 20 - Friday
March 23 - Monday
April 17 - Friday
April 27 - Monday
May 25 - Monday
June 16 - Tuesday
June 17
182
184
Wednesday
This calendar will provide for three (3), one-half (%) days of inservice to 
be held so that no more than 207. of the total district's students will be 
dismissed at one time.
PARENT-TEACHER CONFERENCES
Elementary: It is the responsibility of each teacher to arrange a conference with 
each parent during the week of parent-teacher conferences. Those that cannot be 
scheduled during the day set aside for this purpose shall be done in preparation 
time, after achool afternoons, or evenings.
Kindergarten: Three (3) half days per section per semester.
RR-6 Three (3) half days per semester.
Junior High: Parent-teacher conferences may be scheduled each semester. If such
scheduling involves afternoon and evening time periods, release time for teachers 
will be provided.
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/ARTICLE XXVI TERM OF AGREEMENT
Section A Duration of Agreement
\
This Agreement shall be effective as of August 16t__T980, except for Article X, 
Section C, which shall be in effect immediately. The Agreement shall continue 
in full force and effect through August 21, 1981.
Section B Successor Agreements
On or before May 15, 1981, either side may give notice by certified mail of its 
desire to terminate, amend or modify this Agreement. Upon receipt of this notice 
by the other side, arrangements shall promptly be made for negotiations to 
coranence. In the event that neither side gives notice to the other of its inten­
tion to terminate, amend or modify the Agreement by May 15, 1981, then the Agreement 
shall automatically be extended on the same terms for another year and, similarly, 
from year to year thereafter, with the notification date of intent to terminate, 
amend or modify being May 15, of the successor year.
Section C Interim Amendments
Should there be any mutually acceptable amendment of the Agreement then the 
amendment shall be subject to ratification by the Board and the Association 
provided that the bargaining committee shall be empowered to effect temporary 
accommodations to resolve special problems.
THE WARREN CONSOLIDATED SCHOOL DISTRICT
By:
president ^
Superintendent of Schools
Associate Superintendent
I
THE WARREN EDUCATION ASSOCIATION
By:
Ck S:S'president
